ABSTRACT: Based on existing studies on the necessity and significance of public-private partnership. The present paper focuses on the most recent perspectives and outcomes of connecting higher education to the business community: industrial organizations development and labour market demand. It is a commonplace statement that anticipative thinking, visionary leadership and strategic management are key factors of all organizations -industrial and non-industrial -for gaining advantage on a highly competitive, unpredictable and challenging market. This holds true for both HEIs and industrial organizations which should place value on a permanent interaction among: universities (as knowledge creators and disseminators and focused on fundamental research), industry (as promoters of innovation and applied research); and society (in view of an educated and skilled citizenry). The present study highlights the benefits and outcomes of the public-private partnership and illustrating best practices in the field.
RATIONALE:
Based on existing studies on the necessity and significance of public-private partnership the present paper focuses on the most recent perspectives and outcomes of connecting higher education to the business community: industrial organizations development and labour market demand. It is a commonplace statement that anticipative thinking, visionary leadership and strategic management are key factors of all organizationsindustrial and non-industrial -for gaining advantage on a highly competitive, unpredictable and challenging market.
This holds true for both higher education institutions s and industrial organizations which should place value on a permanent interaction among: universities (as knowledge creators and disseminators and focused on fundamental research), industry (as promoters of innovation and applied research); and society (in view of an educated and skilled citizenry). 
CONTEXT
The 21st century `s knowledge-driven economy requires a synergy between educators and business people and, in this context, the public-private partnership represents a means for attaining competitiveness by universities as well as facilitating the acquisition of new skills -both specialized and transversal -required by the rapidly changing labour market.
According to Agenda 21, "training is one of the most important tools to develop human resources and facilitate the transition to a more sustainable world; it should have a job-specific focus, aimed at filling gaps in knowledge and skill that would help individuals find employment and be involved in environmental and developmental work; training programs should promote a greater awareness of environment and development issues as a two-way learning process." [1] Therefore, in view of implementing and carrying out these objectives, Romania`s new Education Law, which entered into force in 2011, strongly recommends and emphasizes the necessity of partnerships / consortia with research-development centres [art. 129(2) and art. These threefold goal may be achieved by means of the following flagship initiatives, where four initiatives address education and research in particular: [4]
• Innovation Union (leading to smart growth);
• Youth on the move (leading to smart growth);
• A digital agenda for Europe (leading to smart growth);
• Resource efficient Europe (leading to sustainable growth);
• An industrial policy for the globalization era (leading to sustainable growth);
• An agenda for new skills and jobs (leading to inclusive growth);
• European platform against poverty (leading to inclusive growth).
The "Innovation Union" initiative aims to: "promote knowledge partnerships and strengthen links between education, business, research and innovation and to promote entrepreneurship" by means of "reinforcing cooperation between universities, research and business and prioritising knowledge expenditure".
[4]
The "Youth on the move" initiative aims to: "enhance the performance and international attractiveness of Europe's higher education institutions and raise the overall quality of all levels of education and training in the EU, combining both excellence and equity, by promoting student mobility and trainees' mobility, and improve the employment situation of young people." [4] The "Digital Agenda for Europe" initiative aims to: "provide a stable legal framework that stimulate investments in an open and competitive high speed internet infrastructure and in related services; facilitate the use of the EU's structural funds; as well as to reform the research and innovation funds and increase support in the field of ICTs so as to reinforce Europe's technology strength in key strategic fields and create the conditions for high growth SMEs to lead emerging markets and to stimulate ICT innovation across all business sectors." [4] The "Agenda for New Skills and Jobs" initiative aims to: "create conditions for modernising labour markets with a view to raising employment levels and ensuring the sustainability of our social models.
This means empowering people through the acquisition of new skills to enable our current and future workforce to adapt to new conditions and potential career shifts, reduce unemployment and raise labour productivity; as well as to ensure that the competences required to engage in further learning and the labour market are acquired and recognised throughout general, vocational, higher and adult education, including non formal and informal learning." [4] 
BENEFITS OF THE PUBLIC-PRIVATE PARTNERSHIP
The most significant outcomes of the collaboration between academia and business may be briefly summed up as:
• Promoting, encouraging and actively supporting excellence in research and generating innovation, design and creativity • Bringing the processes of education, training, research and labour in closer interaction and thus enabling a more immediate and informed response to any occurring challenges • Help develop a critical mass in the field of fundamental and applied research in view of rolling out innovative and cooperative research projects • More effective dissemination of research results and consequently, adapting the Humboldtian university modeladvocating the close connection between research and teaching -to the present requirements so that the new university pattern be able to extend its scope to society and community outreach
The objectives outlined in the previous chapters will enable the academia to gap the bridge between theory and practice in view of fostering sustainable economic growth by means of: informed awareness of educators and employers -both performing the roles of investors and stakeholders in the education process -about the ability of universities to prepare graduates for the future by empowering them with the required skills and competencies for a knowledge-based society as well as strengthening the interaction between university and industry for improving university-industry technology transfer.
According to the ARACIS Report on The State of Quality in Romanian Higher Education -Quality Barometer 2010, there is "an ambiguity related to the social functions of the university.
We still find ourselves in a society where the university is regarded as a provider of general academic training whose services should be accessed only by the best … and whose main purpose is to prepare elites.
These two types of actors -employers and academicsentertain opposing views of the university, with the academics` image being much more positive." {p. 11} This contrasting view is triggered by the fact that employers perceive an important gap between the required and the actual competencies acquired by graduates, hence such a publicprivate partnership will enable the higher education system to react more promptly and adequately to the labour market and the social changes. [5] Furthermore, according to the ARACIS Report on Statistical Distribution, interpretations and options on The State of Quality in Romanian Higher Education -Quality Barometer 2009, one of the main aspects valued by employers in the selection and employment of graduates is "the reputation of the university they graduated from (which acts as an indicator of the potential knowledge of the graduate)"; furthermore, "employers perceive the graduates as better trained in theory than in practice";{p. 14} hence most employers "believe that the academic knowledge of the newly employed graduates must be supplemented. {p. 15} [6] In this respect, Lucian Blaga University of Sibiu has recently launched the initiative called LBUS Dialogues -under this aegis the university organized the first event focusing on the topic "University as knowledge broker and competencies trainer". The main goal of such an endeavour is to redesign the evolution of LBUS in view of becoming more open and responsive to the external context, and providing increasing competitiveness and welfare for its community by means of the high quality educational services.
The exchange of ideas, knowledge and competencies is a twoway process and it should therefore engage all stakeholders: representatives of the business community, local administration and cultural institutions.
An initial outcome of this event is the setting up of several focus groups, made up of teaching staff and specialists, in order to receive and analyse accurate feedback from employers and adapt study programs and curricula accordingly.
[7]
BEST PRACTICE SAMPLE: CONTINENTAL AUTOMOTIVE SYSTEMS -LUCIAN BLAGA UNIVERSITY OF SIBIU PARTNERSHIP
The present study highlights the benefits and outcomes of a win-win public-private partnership and illustrates best practices in the field by means of the successful collaboration between Continental Automotive Systems and Lucian Blaga University of Sibiu. Mention should be made that the present study relies on the previous researches undertaken by the authors therefore the added value of this paper stems from the continuity of analysis and the authors` focus on improving the existing partnership in view of achieving excellence in teaching and research as well as promoting innovation and creativity as main vectors of competitiveness.
Here is a selective overview of the collaborative activities jointly initiated and developed by Continental Automotive Systems and Lucian Blaga University of Sibiu as well as their significant outcomes for the academia and business alike:
1. Company presentations -meant to strengthen students technical know-how; promote company opportunities and recruit qualified students for the summer practice program; such an activity represents an alternative to traditional methods of recruitment, thus giving the employer the chance to train future job applicants during a brief period of internship;
2. Job shops -promoting employment opportunities and recruiting suitable candidates for available jobs or internships; 3. Open door activities -LBUS students visit the Conti location; 4. Student summer practice -organizing a 3-month internship for students during the summer holiday; 5. Graduation projects -LBUS students may undertake research for completion of their graduation projects and they are employed at Continental for 5-6 months; 6. Curriculum design and development: a) Applied Electronics -BA study program designed to meet the needs and requirements of Continental Automotive Systems (graduating its first class in 2011); b) Courses -included in the compulsory curriculumdelivered by Continental Sibiu specialists:
• Communication techniques and public relations;
• Embedded systems;
• Technologies and equipment used in electronics;
• Digital electronics;
• Analog integrated circuits; 7. Conti info centre -a permanent info stand in universities; 8. Conferences -participation at a number of international conferences by scientific presentations; 9. Sponsorship -sponsor different events (e.g. academic competitions, conferences); 10. Conti scholarship -award scholarship to best performing students; 11. Supporting Conti employees in continuing education -MA study programmes at LBUS; 12. Academic competitions -Continental as main partner in organizing different academic competitions:
• Implement a road recognition vehicle: 12 teams of 40 students from 4 universities (Sibiu, Brasov, Cluj, Craiova) designed and implemented an embedded application to control a car on a predefined route;
• Conti mechanical design contest: teams of students from 3 universities designed an embedded application to control a car on a predefined route, evaluating CATIA competences;
• Hardware and software engineering: Computer Science students present their SW-and HW-related projects to a technical committee; the first prize is awarded by Continental as main partner of the competition;
• Student competition organized by the Technical University of Civil Engineering of Bucharest: Continental sponsored 2 teams from LBUS which ranked 1st and 2nd in the national competition and 13th 23rd in the European competition;
13. Conti day -recruitment event organized by Conti Sibiu in the main lobby of the Hermann Oberth Faculty of Engineering including stand, company presentations and other student-related activities; the main goals are: promoting the company as a major partner of LBUS as well as promoting company opportunities and recruiting the best qualified students for internship programs; 14. Conti lab; 15. Conti-funded teaching loads: 1 professorship and 1 assistantship.
